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Alfa,S.A.B.de C. V.
Alpargatas

Apollo Tyres Limited

Arca Continental, S. A. B.de C. V.
BRF S.A.

Cielo S.A. (BOVESPA:CIEL3)

Dr. Reddy's Laboratories Limited
El Sewedy Electric Company
Fomento Econémico Mexicano,
SAB.de CV.

Gerdau SA.

Godrej Consumer Products
Limited

Gruma, S.AB. de CV.
Grupo México, S.AB. de CV.

Indorama Ventures Public
Company Limited
Infosys Limited

LATAM Airlines Group S.A.

Lupin Limited
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Alfa, "Our Employees,” available at: http://www.alfa.com.mx/RS/employees.htm

Alpargatas, “Principles of conduct and ethics,” available at: https://ri.alpargatas.com.br/list.
aspx?idCanal=IPNO2AUppDUOAglwdZ 7FyQ==

Apollo Tyres, "Code of Conduct for Directors and Senior Management,” available at

https://s3.eu-central-1.amazonaws.com/apolloproducts/3989/code-of-conduct-
for directors-and-senior-management_1.pdf

Arca Continental, “Code of Ethics and Conduct Policies,” available at: http://www.arcacontal.com/media/319602/
codigodeeticayconductaeng.pdf

BRF, “"We inspire by example transparency guide,” available at: https://www.brf-global.com/wp-content/
uploads/2018/08/transparency_guide-eng.pdf

Cielo, "Code of Ethical Conduct,” available at: https://ri.cielo.com.br/wp-content/uploads/sites/71/2019/08/
C%C3%B3digo_de_Conduta %C3%83tica-ENG.pdf

Dr. Reddy's, “Code of Business Conduct & Ethics,” available at:
com/media/508807/cobe_booklet.pdf

https://www.drreddys.

El Sewedy, "Code of Conduct Policy,” available at: http://www.elsewedyelectric.com/Compliance/EI%20
Sewedy%20Electric%20Code%200f%20Conduct%20Policy.pdf

Femsa, "Code of Ethics,” available at: https://femsa.gcs-web.com/static-files/997a3d5e-9ac9-478a-b9a8-
8e3f57736699

Gerdau, "Code of Ethics,” available at: https:.//www.gerdau.com/en/whoweare/Documents/gerdau_code_of
ethics.pdf

Godrej, "Diversity,” available at: https://www.godrejcareers.com/diversity.aspx

Gruma, “Code of Ethics,” available at: https://www.gruma.com/media/335558/code_of ethics__english_.pdf

Grupo México, “Code of Ethics,” available at: http://www.gmexico.com/site/images/documentos/en/code/
code%200f%20ethics.pdf

Indorama, “Diversity Policy,” available at: https://www.indoramaventures.com/storage/downloads/governance/
policies/policy-diversity/20190418-ivI-policy-diversity-english.pdf

Infosys, "Code of Conduct and Ethics,” available at: https://www.infosys.com/investors/corporate-governance/
Documents/CodeofConduct.pdf

LATAM, “Code of Conduct,” available at: http://www.latamairlinesgroup.net/system/files-encrypted/nasdaq_kms/
assets/2019/07/18/16-56-11/Code%200f%20Conduct%20L ATAM.PDFE

Lupin, “Preparing Lupin employees to demonstrate Corporate Governance and ethical conduct,” available at:
https://www.lupin.com/careers/pledge/
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Mahindra & Mahindra Limited
Mercadolibre

Mexichem, S AB.de CV.
Natura Cosméticos S.A.

PTT Public Company Limited
Reliance Industries Limited
S.ACI Falabella

Safaricom Limited

Sun Pharmaceutical Industries
Limited

Tata Steel Limited
Tech Mahindra Limited

Tema Holding A.S. (Waikiki)

Thai Union Group Public Company
Limited

Turk Hava Yollari Anonim Ortakligi
Vifia Conchay Toro SA.

Votorantim Participacées S.A.

WEG SA.
Wipro Limited

Mahindra & Mahindra, “Code of Conduct,” available at: https://www.mahindra.com/resources/investor-reports/
FY16/Governance/MM%20Code%200f%20Conduct%20for%20Employees.pdf

Mercadolibre, “Business Conduct and Ethics,” available at: http://investormercadolibre.com/static-files/4259bb2f-

9da8-44ce-9cef-7132e19271cd

Mexichem, “Code of Ethics,” available at: http://www.mexichem.com/wp-content/uploads/2015/04/Code_of
Ethics_eng.pdf

Natura, “Code of Conduct,” available at: https://natu.infoinvest.com.br/enu/6686/CodeofConduct. ADM_ENG
Final.pdf

PTT, "Supplier Sustainable Code of Conduct,” available at: http://www.pttplc.com/en/opportunity/procurement/
pages/supplier-code-of-conduct.aspx

Reliance Industries, “Code of Conduct,” available at: https://www.ri.com/DownloadFiles/IRStatutory/Code-of-
Conduct.pdf

Falabella, “Integrity Code,” available at: https://s22.q4cdn.com/3513912490/files/doc_downloads/standard
policies/en/Integrity-Code-S.A.C.l.-Falabella.pdf

Safaricom, “Annual Report 2016," available at: https://www.safaricom.co.ke/annualreport_2016/downloads/
Safaricom%20Annual%20Report%202016.pdf

Sun Pharma, “Global Code of Conduct,” available at: https://www.sunpharma.com/Shareholder-Information/
Policies/93092/Global-Code-of-Conduct

Tata Steel, “Tata Code of Conduct,” available at: https://www.tatasteel.com/media/1864/tcoc.pdf

Tech Mahindra, “"Code of Ethical Business Conduct,” available at: https://www.techmahindra.com/sites/
ResourceCenter/brochures/investors/corporategovernence/Code-Of-Ethical-Business-Conduct.pdf

Tema, “"Code of Conduct,” available at: http://corporate.lcwaikiki.com/CMSFiles/file/L CW%20CODE%200F%20
CONDUCT-16 08 2016.pdf

Thai Union, "Business Ethics and Labor Code of Conduct,” available at: https://www.thaiunion.com/files/
sustainability/code-of-conduct/20160229-tu-code-of-conduct-en.pdf

Turkish Airlines, “Code of Ethics,” available at: https://investorturkishairlines.com/documents/
ThylnvestorRelations/download/icerikler/etik_degerler en.pdf

Concha y Toro, “Cédigo de Etica y Conducta,” available at: https://conchaytoro.com/content/uploads/2018/04/
Codigo-de-Etica-y-Conducta.pdf

Votorantim, “Code of Conduct,” available at: http://www.yotorantim.com.br/assets/public/files/codigo_de
conduta votorantim_ingles.pdf

WEG, "Code of Ethics,” available at: http://static.weg.net/medias/h87/h2d/WEG-code-of-ethics-english.pdf

Wipro, “Code of Business Conduct,” available at: https://www.wipro.com/content/dam/nexus/en/investor/
corporate-governance/policies-and-guidelines/ethical-guidelines/code-of-business-conduct-and-ethics.pdf

ER: EFZENTFLCBT+IANGTE, MXSBREIRBINAIEKESHMEDHE, URIPERINZZ.
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Miller, J and Parker L (2015), “The Economic and Business Case
for LGBT+ Inclusion”, available at: https://open-for-business.org/
reports

Miller, J and Parker L (2018), “Strengthening the Economic Case
for LGBT+ Inclusion”, available at: https://open-for-business.org/
reports

International Lesbian, Gay, Bisexual, Trans and Intersex

Association (2019), “State Sponsored Homophobia”, available at:
https://ilga.org/state-sponsored-homophobia-report-2019-ILGA
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available at: https://www.thehindubusinessline.com/info-tech/at-
techm-senior-mocked-me-for-being-gay/article24928738.ece
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Ahire, A (2019), "A Step Towards Embracing And Respecting
People of the LGBTQ Community”, available at:
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